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in Staffing



ANTITRUST GUIDELINES

While some activities among competitors are both legal and beneficial to the industry, group 
activities of competitors are inherently suspect under the antitrust laws.  Agreements or 
combinations between or among competitors need not be formal to raise questions under 
antitrust laws, but may include any kind of understanding, formal or informal, secretive or public, 
under which each of the participants can reasonably expect that another will follow a particular 
course of action.

Each of you is responsible to see that topics which may give an appearance of an agreement that 
would violate the antitrust laws are not discussed at your meetings.  It is the responsibility of each 
participant in the first instance to avoid raising improper subjects for discussion.  This reminder 
has been prepared to assure that participants in meetings are aware of this obligation.

The Do’s and Don’ts presented below highlight only the most basic antitrust principles.  Each 
participant in a meeting should be thoroughly familiar with his/her responsibilities under the 
antitrust laws and should consult counsel in all cases involving specific situations, interpretations, 
or advice.

DON’T
1.  Do not, in fact or appearance, discuss or exchange information regarding:

a.  �Individual company prices, price changes, price differentials, markups, discounts, 
allowances, credit terms, etc., or data that bear on price, e.g., costs, production, capacity, 
inventories, sales, etc.;

b.  �Industry pricing policies, price levels, price changes, differentials, etc.;

c.  Changes in industry production, capacity or inventories;

d.  Bids on contracts for particular products; procedures for responding to bid invitations;

e.  �Plans of individual companies concerning the design, production, distribution or marketing 
of particular products, including proposed territories or customers;

f.  �Matters relating to actual or potential individual customers or suppliers that might have the 
effect of excluding them from any market or of influencing the business conduct of firms 
toward such suppliers or customers.

2.  �Do not discuss or exchange information regarding the above matters during social gatherings 
incidental to meetings,  even in jest.

DO
1.  �Adhere to prepared agendas for all meetings and object any time meeting minutes do not 

accurately reflect the matters which transpired.

2.  Understand the purposes and authority of the group.

3.  Consult with counsel on all antitrust questions relating to meetings.

4.  �Protest against any discussions or meeting activities which appear to violate the antitrust laws; 
disassociate yourself from any such discussion or activities and leave any meeting in which they 
continue.
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MONDAY, APRIL 3

Time
CE 

Credits
Presentations

6:30 - 8:30 pm
Opening Reception  
at Hard Rock  
Café Backstage

TUESDAY, APRIL 4

9:00 - 9:30 am Registration & Breakfast

9:30 - 10:30 am 1.0
“Supercharge Your Recruiting Desk with Tech: A Guide to 
Removing the Fear of Automation, Bots, and AI”

Lauren B. Jones

10:30 -11:00 am Industry Partner Introductions

11:00 -11:15 am Break

11:15 - 12:15 pm 1.0
“Over Tech’d and Underprepared: Organizational Agility”

Jeff Pelliccio

12:15 - 1:15 pm Luncheon

1:15 - 2:15 pm 1.0
“How to Ride the Staffing Wave” 

Richard Rosner

SCHEDULE AT A GLANCE

THANK YOU TO OUR CONFERENCE SPONSOR 
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THANK YOU TO OUR CONFERENCE SPONSOR 

Time
CE 

Credits
Presentation

2:15 - 3:15 pm 1.0
​“Protect Your Assets – Contracts & Coverages ”  
Kurt Murray, Christine Trimarco

3:15 - 3:30 pm Break 

3:30 - 4:30 pm 1.0
​“Advancing Women Leaders in the Staffing Industry”

Moderator:  Lauren B. Jones 
Panelists: Shannon Block, Susan Larkin, Kelly Boykin

4:30 - 4:45 pm Closing Remarks

5:00 - 7:00 pm
Closing  
Cocktail Reception 

SCHEDULE AT A GLANCE
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NJSA THANKS OUR CONFERENCE SPONSORS 
CONFERENCE SPONSOR

OPENING COCKTAIL RECEPTION SPONSORS

BREAKFAST SPONSOR

EDUCATIONAL SESSION SPONSORS

CLOSING COCKTAIL RECEPTION SPONSORS

LUNCHEON SPONSOR

BREAK SPONSORS

LANYARD SPONSOR

NOTEPAD SPONSOR

LIVE BAND SPONSOR



Here is a graph to help you understand easier:

Let Key HR relieve you from the daily Human Resource 
services, so you are free to do what you do best!

Key HR offers solutions for companies at all stages of development – from start-ups to fully 
mature. We’re able and ready to tailor a solution for your company’s individual needs.

the only thing that will change is your bottom line 
Professional Employer Organization

Through employee leasing, we assume your employee-related responsibilities and risks 
for workers’ compensation, unemployment, payroll and payroll taxes under what is called 
a co-employment agreement. Under this agreement, we assist with all HR needs and 
company benefits. We maintain all personnel files, employee records and documentation 
and provide you with direct access to support staff.

800.922.4133   |   keyhro.com

TRUST Key HR to Provide You With...

PAYROLL ADMINISTRATION 
YOU REPORT THE HOURS AND CHANGES AND WE WILL HANDLE…

 •  Tax Filing
 •  Check Options
 •  Online Reporting
 •  New Hire Reporting
 •  Restaurant Reporting
 •  Instant Payroll®

HUMAN RESOURCES
External or Client Human Resources is a function of 
KeyHR’s Client Services department. Our Account 
Managers are Human Resource Specialists here to 
assists our clients with any service issue they may 
have.

CLIENT SERVICES
Clients not only receive seamless HR 
and benefits administration but also 
the extra attention and critical, timely 
information essential to navigate 
successfully through the complexities 
of HR.

EMPLOYEE BENEFITS
We are committed to providing clients with the quality 

products and services their employees both demand and 
deserve. Through the ongoing delivery of smart benefit 

plans above and beyond industry standards, we offer 
everything you need to provide for your employees. 

Let us help you help your people!

•  HR Counselor®
•  Workers Comp Premium Payment
•  Section 125/Premium Only Plan
•  Electronic Tax Compliance (ETC)
•  Paperless Payroll

Stop Worrying About Your HR Headaches and 
Start Concentrating on What You Do Best!
Call 800.922.4133 or visit keyhro.com Today!
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Trusted Advisors uniquely committed to the Staffing Industry 

Our national staffing practice is recognized as one of the largest in the 
country. Our clients span the spectrum of the industry in terms of size, 
ranging from smaller highly specialized firms to large publicly traded staffing 
companies.  In terms of market sectors, our staffing clients focus in a variety 
of areas including light industrial, professional services (legal, accounting 
and finance), IT, healthcare, engineering and commercial.   

We have nine professionals that dedicate a material portion of their practice 
to the staffing industry.  Our team counsels management on major strategic 
and operational issues impacting their business.  In this regard, we regularly 
offer  advice on: 

 Business structure   

 Client contracts focusing on indemnification & key risk provisions   

 Compensation strategies & plans   

 Emerging legal and business issues 

 Human resources   

 Litigation   

 Merger & Acquisitions   

 On and Off Boarding   

 Regulatory compliance   

Our dedication to understanding and advising the staffing industry delivers 
tangible benefits to our clients and the staffing industry.   
 

 

 
Dedication to Understanding  

the Staffing Industry  

The staffing industry and the regulations 
impacting it are complex and constantly 
evolving.  At Becker, we are dedicated to 
following the regulatory and business 
developments impacting our clients.   

We keep abreast of these developments 
through the Staffing Industry M&A  Market 
Insiders, attendance at all of the major 
industry conferences, thought leadership, 
and our board membership for various 
staffing associations.   

This dedication to understanding your 
industry helps us guide you on the best 
legal practices that will help you grow and 
insulate your company from liability.   
 

 
For more information contact: 

  
Martin L. Borosko, Esq. 

Managing Partner 
mlborosko@becker.legal 

Direct: 973-251-8921 
 

Michael A. Bartels 
Chief Development Officer 

mbartels@becker.legal 

Direct: 973-251-8905 

Visit us on the web at:   
www.staffingatbecker.legal 

© copyright 2023  Becker LLC 
 

  
 

ATTTORNEYS AT LAW 
 

     
                NEW YORK                              NEW JERSEY                           PENNSYLVANIA                  CALIFORNIA     

 



Raphael Torres, Head of New Business

rtorres@accesscapital.com

• Access Capital provides asset based loans       
   ranging in size from $1 Million to $15 Million

• Access Capital also provides term loans for       
   growth strategies (M&A,  strategic business   
   investments and shareholder buyouts) ranging
   from $250,000 to $5 Million

• Finance & Accounting• Finance & Accounting

• Light Industrial• Light Industrial

• Healthcare• Healthcare

• IT & Engineering• IT & Engineering

• Legal• Legal

“The team at Access Capital have been

great to work with during this process. We

are a purpose-led business, so it’s

important that we partner with companies

who fully understand our mission and the

problems we are solving. They worked at

our pace and took the time to get to know

how we operate."     

             Conor Delanbanque

             CEO & Founder 

             Strategio, Inc

Access Capital is the nation’s leading

independent lender to the staffing industry.  

Over 25% of our clients have been working with

us for over 10 years.

We provide the best financial solutions

necessary for your success.  

OUROUR    STAFFING INDUSTRYSTAFFING INDUSTRY  

CLIENTS INCLUDE:CLIENTS INCLUDE:

400 Park Avenue – New York, NY  10022 – (212) 644-9300 – www.accesscapital.com

John McGraw, Business Development Officer

jmcgraw@accesscapital.com
Paul Mehring, Chief Lending Officer

pmehring@accesscapital.com



(732) 572-0568 
www.agrfinancial.com 

AGR Financial works exclusively with staffing companies throughout the country. 

Since we focus solely on the staffing and temporary personnel industries, we have the expertise to craft customized solutions 
to meet the specific needs of our clients. We understand your business and its unique challenges. 

Our clients benefit from one‐stop shopping with a financial firm (not a big bank) that can not only provide industry‐specific 
consulting advice, but an institution that will directly provide financing with the capacity to take its own equity positions. 

Our Services 
◦ Accounts Receivable Funding & Financing — Advances are made against your company’s customer invoices to provide
the cash flow required to fill the gap between when your staffing firm provides contractors and when your customer pays. 

Advances are arranged on a sliding scale, up to 90 percent. This helps businesses to determine cash flow needs from week to 
week. Lower rates are provided as a reward for high‐volume growth.  

◦ Payroll Funding & Financing — A sophisticated Payroll Funding program such as AGR’s, enables you to utilize the invoices
that you send out and receive an advance of up to 90 percent of the face amount of the invoice. This will free up your cash

flow to make payroll or to cover other expenses that are needed. 

◦ Complete Funding & Financing Needs — Every business day AGR Financial keeps funds flowing along predictable lines —
smoothly, seamlessly, effortlessly — freeing you from weekly financial worries, enabling you to concentrate on the best ways 

to operate and grow your core business.  

Benefits of partnering with AGR 
◦ More than 28 years of industry expertise — we understand your challenges

◦ Advances up to 90% of invoice amount
◦ No banking restrictions or covenants

◦ Sliding rate structure rewards sales growth
◦ No hidden costs or extra fees

◦ Free up your own funds for non‐business activities
◦ Total confidentiality

◦ Optional web based reporting
◦ Merger & Acquisition Services (Sell – Acquire – Merge – Restructure)

◦ Solutions for Start‐up and Independently owned staffing firms
◦ Assistance acquiring Workers Comp

Looking to buy or sell? 
◦ Many companies also call on AGR Financial to share extensive expertise and guidance through our

Merger and Acquisition Consulting and Brokerage. 
◦ Our M&A consulting clients can draw on the full resources of our company to find the right solution for their challenges.

For immediate information please contact G. Allen Geyer, President or Evan Prodromo, Vice President 
(eprodromo@agrfinancial.com) 732‐572‐0568 or visit our new and updated website www.agrfinancial.com  



n No out-of-pocket costs for the employee or company

n Create additional cash flow for the employer while  
 providing preventative healthcare to employees

n Does not interfere or compete with any existing 
 medical plans

n Open enrollment at any time of the year

n We cover all costs to integrate with the payroll  
 system, on-boarding, implementation and software

n The on-boarding process takes from 4-8 weeks,  
 employee savings begin immediately after enrollment

n All legal due diligence is provided at LLH Healthcare
 expense

818 Shrewsbury Ave, Suite 200,
Tinton Falls, NJ 07724
phone: 732-345-8056
www.tworiverbenefits.com

www.livelifehealthy.com

A brand new 
approach to 
preventative 
healthcare for 
employees

LLH Healthcare provides supple-
mental Preventative Health Plans 
designed specifically for staffing. 
Plan premiums are paid pre-tax, 
which reduces the FICA contri-
bution for the staffing employee, 
which in turn reduces the FICA 
contribution for the employer.

LEARN MORE ABOUT THE  
LIVE LIFE HEALTHY PLAN AT

NO NET COST PREVENTATIVE HEALTHCARE FOR THE STAFFING INDUSTRY



“Spirit of Service” 
   Providing Best In Class PEO Advantages

PEO / Worker’s Compensation: Our comprehensive Workers' Compensation program includes Workers' Compensation 
insurance, claims management, and loss control.

Payroll Administration: Our extensive suite of services delivers a turnkey payroll process platform built from industry 
leading software.

Employee Benefits: Our model increases our buying power to get you access to benefit programs that would normally be 
unavailable to small and medium-sized businesses.

Safety & Risk Management: We can help mitigate the financial and reputation risk of noncompliance with today’s 
rigorous reporting and filing requirements.

ACA Compliance: With the ever constant state of flux in American Healthcare, we stay informed with up-to-the-minute 
information to ensure that our healthcare services remain compliant.

ASO: We provide the internal staff and expertise to handle administrative tasks ranging from interviewing and on-boarding 
to making sure separation paperwork is in order.

Interested in learning more about how E3 HR can assist you in 
streamlining your business?  Our customer services representatives are 
waiting to help you pinpoint opportunities for improvement and help you 
exceed your goals.

PEO
Worker’s Compensation

Payroll
Administration

Employee
Benefits

ACA 
Compliance

ASO

Safety &
Risk Management

Phone:
Email:

Website:
Address:

908.516.8555
sales@e3peo.com
e3peo.com
121 Summit Ave., Suite 201
Summit, NJ 07901

Contact Us Today!

E3 HR Inc.
Service Matrix





LEARN MORE

Frictionless 
Staffing with 
End-to-End 
Mobile Talent 
Engagement

Why Go
Mobile?

45%
Increase in Fill
Rates

47%
Increase in Gross
Profits

221%
Increase in
Margins

 
Attract, engage, onboard, and deploy talent at scale with a best-in- 
class mobile talent platform from Avionté.



ASSURANCESTAFFING.COM

Business Insurance | Employee Health & Benefits | Private Insurance | Retirement Services | Surety

Kurt Murray | 847.463.7154 | Kurt.Murray@MarshMMA.com 

Rachael Rodakowski | 847.463.7358 | Rachael.Rodakowski@MarshMMA.com 

Providing insurance & risk 
management solutions to 600+ 
staffing firms 
AASSSSUURRAANNCCEE  IISS  AA  PPRROOUUDD  SSPPOONNSSOORR  OOFF  NNJJSSAA  AANNDD  IITTSS  MMIISSSSIIOONN..

nationwide.



Comprehensive accounting 
and back office services to 
the staffing industry.

About RLP, CPA LLC
RLP provides accounting, back office support, best practices, and controller services to the 
staffing industry while delivering value-added results. RLP’s goal is to provide outstanding 
service by building trust with our clients and guiding them towards a future of financial 
health. RLP has over 30 years of combined experience in the staffing industry. 

About Our Leadership
Rosa Padilla, our CEO, is a Certified Public Accountant with over 20 years of service in 
corporate accounting, primarily in the staffing and recruiting industry. With her drive to 
succeed and strong work ethic, Rosa became an accounting manager of a publicly traded 
staffing company within five years of college graduation.

Rosa continued her career in management and became Controller of a $320M staffing 
company before earning her CPA. While thriving in her role as Controller, Rosa studied and 
achieved her CPA license. Today, Rosa is the proud owner of RLP, CPA LLC, a CPA firm 
based out of East Brunswick, NJ.

Rosa graduated from New Jersey City University with a Bachelor of Science in Accounting. 
Currently, Rosa is a member of the American Institute of Certified Public Accountants, the 
New Jersey Societies of Certified Public Accountants and the New Jersey Staffing Alliance.

Get Back to Business. Contact Us Today.

RLP, CPA LLC 
197 NJ-18 S, 
Suite 3000 
E. Brunswick, NJ 08816

www.rlpcpaservices.com 
Phone: (732) 952-5995 
Fax: (732) 952-5997

Focus 
on your 
Business
Let us take care 
of the details.



Faster Growth, Flexible Solutions
For Your Staf�ng Company
Running any business can be hard—but staf�ng companies like yours are faced with 

unique operational and business needs. From compliance to payroll to employee reten-

tion, your company has specialized concerns. Wouldn’t it be nice to have a partner who 

understands your industry? 

Backed by 100 years of combined human capital management experience, Vensure 

Staf�ng Alliance (VSA), has created an exciting staf�ng-focused support program to help 

companies like yours grow and thrive.

You’ll work exclusively with a team of staf�ng-focused experts who understand the 

industry and who get to know what your company is all about.  

Vensure Staf�ng Alliance is ready to help.

Ready to learn more?
Contact us at 800.409.8958 to speak with a business consultant.

800.409.8958 / info@vensurestaf�ngalliance.com / vensurestaf�ngalliance.com

Bene�t from our revolutionary 
approach to staf�ng.

VSA-VSN  ©2022 Vensure



A background check company designed for the staffing industry.  

The longer a background check takes and the harder it is to get 
someone to help you, will determine if you get the placements or not.   

We get it.  
We get it more than any other background check company.  

 

sales@datascreening.com 



Local Attorneys.
National Resources.

Right in Your Backyard.
Fox Rothschild has grown into a national law firm by building on rock-solid relationships 
forged over decades by innovative lawyers with deep New Jersey roots. 

With offices in Atlantic City, Princeton and Morristown, we’re the law firm the state’s business and civic 
leaders turn to for industry leading service and advice. Clients get accessible, locally based attorneys 
backed by colleagues in more than 70 practice areas around the country.

Fox Rothschild attorneys understand the nuances of the staffing industry. We are fluent in the laws that 
impact those in the sector, including entrepreneurs, management and general counsel. We routinely 
provide staffing companies with a full range of cost-effective legal services that offer solutions to their 
business challenges. Additionally, clients benefit from our extensive network of contacts and resources 
who can assist with challenges that arise in non-legal issues.

Garden State knowledge and connections. Staffing experience. The strength of a national law firm.  

That’s the Fox Rothschild Advantage.

www.foxrothschild.com

David J. Sprong 
dsprong@foxrothschild.com 

973.548.3362

CALIFORNIA  |  COLORADO  |  DELAWARE  |  DISTRICT OF COLUMBIA  |  FLORIDA  |  GEORGIA  

ILLINOIS  |  MASSACHUSETTS  |  MINNESOTA  |  MISSOURI  |  NEVADA  |  NEW JERSEY  |  NEW YORK   

NORTH CAROLINA  |  OKLAHOMA  |  PENNSYLVANIA  |  SOUTH CAROLINA  |  TEXAS  |  WASHINGTON



Easy, A�ordable ACA Compliance for Sta�ng 

Fully Automated Enrollment/Administration

ACA Tracking, Reporting and 1094/1095 Filing 

100% of Claims Reserves Returned to Client

Weekly MEC Billing – Premium Forgiveness

Innovative Employee Bene�t Strategies

Claims Audits with Claims Reduced 75%–100%

Self-Funded Expertise

Contact: Michael Cleary, President   •   Cell  610-914-3911   •   mcleary@ tacbene�tsgroup.com   •   tacbene�tsgroup.com

For Your Temporary Sta�

For Your Corporate and O�ce Sta�

TAC Bene�ts Group is an independently owned group bene�ts practice with a 
mission to simplify employee bene�ts, help NJSA members control escalating 

costs and ensure compliance with federal and state laws.
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THANK YOU TO OUR CONFERENCE SPONSOR 

800.922.4133    |    keyhro.com


